World Elite Gymnastics _Y & Job Application

23031 Arroyo Vista, Suite B Phone: 949-888-1444
Rancho Santa Margarita, CA 92688 worldelitegym@gmail.com

Personal Information
Last First MI SSN# Email

Street Address City ST Zip Home Phone Mobile Phone

If yes, Date of Birth
Are you entitled to work in the United States? [] Yes [] No Are you 18 or older? DYes D“O

Are you a USA Gymnastics Professional or Athlete Member? If yes, please list your member number:
[res [

What position are you applying for? How did you hear about this position?

Expected Hourly Rate Number of Weekly Hours preferred Date Available to begin employment

Prior Work Experience

Current or Most Recent Prior Prior

Employer

Address

City, ST, ZIP

Telephone

Name of Immediate Supervisor

From To JFrom To JFrom To
Dates of Employment

Position/Job Title

Pay

Reason for Leaving

May We Contact O Yes [ nNo [lves [0 nNo [ Yes [ No

Name/Location Last Year Complete Degree Major or Emphasis

High School 9 10 11 12

College/University 1 2 3 4

Other

Coach Applicants:
Skill/Event/Level you can safely
spot. List all.

Personal References

Name

Address

City, ST, ZIP

Telephone

Disclaimer - By signing, | hereby certify that the above information, to the best of my Signature Date
knowledge, is correct. | understand that falsification of this information may prevent me from
being hired or lead to my dismissal if hired. | also provide consent for former employers to be
contacted regarding work records.



mailto:worldelitegym@gmail.com

Extracurricular Activities
Please list all professional, technical, recreational, or social skills such as teaching, coaching, crafting, mechanical, hobby, language, clerical, etc.
Where appropriate, include where and when you participated in the activity, by whom you were coached, what honors you earned, or level competed.

Harassment

World Elite's policy is to prohibit all forms of harassment by our employees. This includes sexual, racial, religious, and/or other forms of harassment. Have you ever
been accused of harassment of any person including, but not limited to, workplace harassment? (Note: A prior accusation or conviction is not an automatic bar to
employment. The employer will evaluate the type of conviction/accusation and when it occurred before a decision is made.) [ ves [ No

If YES, explain:

Criminal Record

Have you ever been convicted of a crime other than a minor traffic offense? (Note: A prior conviction is not an automatic bar to employment unless in direct
conflict with USA Gymnastics Code of Ethical Conduct or rules on child related crimes. The employer will evaluate the type of conviction or accusation and when it
occurred before any decision is made.) [ Yes O o

If YES, explain:

Have you ever been convicted of a crime relating in any manner to children and/or your conduct with them? (] Yes [ No
Have you ever been convicted of any crime listed here or similar in any manner to those listed here: assault or battery on a child under 18, ] Yes [ No

rape in any manner, assault with intent to commit rape, kidnapping of a child with or without intent to commit rape, distribution or trafficking
of narcotics or other controlled substances, intent to commit any of these crimes or other crimes against minors?

Are you now or have you ever been subject to any court order involving sexual or physical abuse of a minor, including but not limited to a (0 ves [ No
domestic order of protection?

Have you ever been found liable of civil penalties or damages involving sexual or physical abuse of children? [ Yes [ No
Have your parental rights ever been terminated for reasons involving sexual or physical abuse of children? O ves [nNo
PLEASE ATTACH AN EXPLANATION TO ANY AFFIRMATIVE ANSWERS.

| understand that:
- World Elite may deny employment to any person who answers these questions in the affirmative.
- World Elite may terminate employment of volunteer service of any person
- found to have a history of complaints of abuse of a minor and/or
- found to have resigned, been terminated, or been asked to resign from a position
whether paid or unpaid due to complaint(s) of sexual abuse of a minor.
- This disclosure statement must be updated yearly.

Signature: Date:

| understand that any omission or misrepresentation with respect to this information may be cause for denial or immediate
termination of employment:

Signature: Date:




